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Illustration shows how the Kirk & Blum Systems, in connection with Roto 
Clones, collect fine dust from portable grinding operations at the Cincinnati 
Bickford plant. Note gratings, under the work, through which dust is drawn. 


Take DUST Gzeé of INDUSTRY 


... EFFICIENTLY - ECONOMICALLY 


T THE Cincinnati-Bickford Tool Company’s 
enlarged finishing department, KIRK & BLUM 
Engineers have again demonstrated their ability to 
provide modern industry with better, more economi- 
cal dust control. Ten stations—4 floor grills, 4 rect- 
angular tables, and 2 round tables—are served by 
KIRK & BLUM Systems, which exhaust a total of 
51,000 cu. ft. Of air per minute. All dust from portable 
tool grinding operations is carried downward 
through the grilled openings under the work. 


Complete details of Kirk & Blum engineering service 
and scientific Dust Control mailed upon application. 
Write for “Dust Collecting Systems in Metal Indus- 
tries” and other interesting illustrated books. 


THE KIRK & BLUM MFG. CO. 


2802 Spring Grove Ave., Cincinnati, Ohio 


KIRK& BLUM 


DUST CONTROL SYSTEMS 
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‘SCR g I’ll wear 


Thom McAn’s Safety 


Shoes—I already 
wear their regular 
shoes.”’ 

























Whether or not your men have ever worn Safety Shoes before. 
they will wear Thom McAn’s without coercion or resentment, 
because they know and trust the Thom McAn name.* We have 
proved this in some of the Nation’s leading plants, which use 
’ Thom McAn’s PACKAGED Foot Safety Plan. Many of these com- 
panies previously carried plant stocks of Safety Shoes which were dis- 
continued when our Plan was adopted. They found that Thom McAn’s 
Fitmaster Safety Shoes, fitted in Thom McAn stores, gave them a new high 
record number of Safety Shoe wearers in their plants. We can do the same job 
for you. Here’s how: 


THE ThomWcAn 
PACKAGED Foot Safety Plan 


lL. We stock our Fitmaster Safety Shoes for your plant in 
our Thom McAn shoe stores—without cost or obligation 
on your part. 

2. Wee fit our Fitmaster Safety Shoes with our own trained 
men right in our stores, and take full responsibility for 
assuring your workers’ foot comfort. 






















& 





3. We please your men (an important point these days); 
because our Fitmaster Safety Shoes look better, feel better, ’ 
cost them less than other brands. ' 





* — 
ONLY Thom McAn offers Foot Safety PACKAGED. For complete -F rt: 
information regarding this modern, efficient, unique new plan- x = 2 \ 
i an! bn 


‘| 


Write: THOM McAN—SAFETY SHOE DIVISION—25 WEST 43RD STREET, NEW YORK, 




















Valuable Booklet Available 


“The Worker’s Safety and Na- 
tional Defense,” a booklet of prac- 
tical safety hints for workers, has 
just been issued as Special Bulle- 
tin No. 2 by the Division of Labor 
Standards of the Department of 
Labor. “For ourselves—for our 
families—and for national defense 
—we must conserve our skill, our 
strength, our manpower,” says the 
pamphlet, addressed to workers 
and prepared by the National Com- 
mittee for the Conservation of 
Manpower in Defense Industries. 

“Nobody wants to get hurt—but 
they do get hurt. The question is, 
What can the worker himself do to 
keep from getting hurt?” 


“Of course the employer has the: 


primary responsibility,” the book- 
let points out. “He must prevent 
industrial accidents and diseases by 
providing a safe and healthful 
plant, and safe machinery and 
equipment to work with. But that is 
not the whole story. The worker 
has a share in this responsibility, 
and his share is just as important.” 

Specific ways are listed in which 
the worker can “help safeguard his 
job and his family’s income, and 
can make reasonably sure he will 
continue to produce the material 
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and equipment his country needs.” 
Write to this magazine for copies. 


Industrial Practitioners Meet 
May 5, 6, 7, 8 and 9th, 1941 is an 


important date for those individuals 
interested in the Medical, Engineer- 
ing and Legal aspects of the Indus- 
trial Hygiene movement. On those 
dates Pittsburgh, Pa., and the Hotel 
William Penn will be host to the 
annual meeting of the American As- 
sociation of Industrial Physicians 
and Surgeons and the American In- 
dustrial Hygiene Association. 

These groups recognize that the 
conservation of man-power in in- 
dus‘ry is a most vital part of our 
National Defense Program, and of- 
fer this meeting as an intensive 
graduate course in present day in- 
dustrial health progress to all physi- 
cians, industrial hygiene engineers 
and nurses who have contact with 
industrial organizations. 

Among the well known individ- 
uals scheduled to take the speaking 
platform at some time during the 
meeting, are Dr. A. J. Kammer, 
Medical Director Inland Steel Com- 
pany... Dr. R. R. Sayers, Director 
of U. S. Bureau of Mines ... Dr. 
W. A. Sawyer, Medical Director 
Eastman-Kodak Company . . . Pro- 


fessor Philip Drinker, Harvard 
School of Public Health . .. Dr. 
Irwin Abell, Federal Security 
Agency. 


Safety Calendar 


May 6-8—Annual Midwest Safety Confer- 
ence and Exhibit, Chicago, IIl. 


May = _ 114-15—-Northwestern 


Y , Pennsylvania 
Safety Conference, Erie, Pa. 


May 19-20—State-wide Safety Conference, 
Baltimore, Md. 

May 20-22—Michigan State-Wide Safety 
Conference, Detroit, Mich. 
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The literature briefly described in this department gives important information on products and 
equipment designed to control occupational hazards. Manufacturers’ technical executives tell of 
the features to be found in their B a tw Be sure to get all available data through this literature 

esire 


before buying. Note those items 
New Ideas. 


d on coupon 


elow and mail. See pages 26, 27 and 28 for 





407—SLIP-PROOF FLOORING—NATIONAL 
BRONZE and ALUMINUM FOUNDRY 
COMPANY—4 page folder points out 
the many uses for Ten-Lox. A cast 
aluminum alloy embedded with abra- 
sive grits providing slip-proof quali- 
ties. 

408—SKIN PROTECTION—MILBURN COM- 
PANY—410 page exhaustive study of 
how to keep the skin of industrial 
employees healthy. 

409——PACKAGED FOOT SAFETY PLAN— 
MELVILLE SHOE CORP.—Attractive, 
well-conceived booklet describing the 
Thom MeAn Safety Shoe Plan, catalog 
of the shoes available and a list of the 
places where they can be bought. 

410—BLOWER SYSTEMS—KIRK & BLUM 
MANUFACTURING CO.—Literature re- 
plete with photographs and on-the- 
job experience of this Company's line 
of ventilating equipment is available. 

411—MAN-COOLING FANS—EMERSON 
ELECTRIC COMPANY—Literature de- 
scribing the line of fans designed to 
keep the air moving in working areas. 

412—LADDER SHOES—JOHNSON LADDER 
SHOE COMPANY—Circular points 
out the uses of and gives prices for 
Johnson Ladder Shoes. 

413—INDUSTRIAL WATER COOLERS— 
BORG-WARNER CORP.—8 page 
folder describes the complete line of 
water cooling equipment, points out 
the inner workings of their line. 
Gives engineering tables. 


Ohio. 
Nos. of desired items ............. 


a eee 








FREE LITERATURE COUPON Clip out and paste on postcard or enclose in 
envelope. Mail to: OCCUPATIONAL HAZARDS, 812 Huron Road, Cleveland, 


414—ATHLETE’S FOOT PREVENTIVE— 


ONOX COMPANY—Circular outlines 
methods for using ONOX in an indus- 
trial plant. User experiences in pre- 
venting Athlete’s Foot are mentioned. 


415—SAFETY SOLES-PANTHER-PANCO 
COMPANY—Pamphlet describes the 
many tests to which Panco safety 
soles have been put. Points out slip- 
proof qualities and durability fea- 
tures. 

116—SAFETY LADDERS-DUO SAFETY 
LADDER CORP.—4 page bulletin 
gives the operating features of their 
Duralumin ladders. Sizes, weights and 
diagrammatic sketches are included. 


117—SALT TABLET SAMPLES—MORTON 
SALT CO.—A pocket size sample tube 
of Morton Salt Tablets and new 
folder, “Heat-Fag and Salt Tablets,” 
now available. 


418—WASH FOUNTAIN CATALOGUE— 


BRADLEY WASH FOUNTAIN COM- 
PANY—1941 catalogue gives specific 
information regarding the use of wash 
fountain and shower equipment. Con- 
tails helpful suggestions on how this 
equipment can be used in most all 
plants. 


419——DUST CONTROL BULLETIN—AMERI- 


CAN AIR FILTER—A pictorial pres- 
entation of the many types of dust sup- 
pression apparatus manufactured by 
this company. Actual on the job in- 
stallations are shown, and many details 
given, 




















No waiting at wash-up time. 


Better Washing 
Facilities MAKE 
BETTER WORKMEN! 


Nothing refreshes like a good wash—and 


Bradley Washfountains which serve 8 to 
10 persons simultaneously give each one a 


clean, running spray of water—for hands 


and arms—in fact all the way to the waist. 


One set of piping connections are required | 
for an 8 to 10 man Washfountain—no more: 
than for one single-person wash basin. 
Space is saved and water consumption re- 


duced 70 per cent. 


Our 1941 Catalog contains helpful sugges- 
tions—let us mail you a copy . .. BRAD- 
LEY WASHFOUNTAIN CO., 2259 W. 
Michigan St., Milwaukee, Wisconsin. 


BRADLEY 


WASHFOUNTAINS 
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Increased Eye Protection 
Activity 


Four new members have been 
added to the Industrial Advisory 
Committee of the National Society 
for the Prevention of Blindness, it 
was announced recently, The new 
members are: 


Dr. Alice Hamilton, Consultant to 
the United States Department of 
Labor, Washington, D.C. 

Dr. Morton G. Lloyd, Chief, Sec- 
tion on Safety Codes. National Bu- 
reau of Standards, Washington, D.C. 


Mr. Harold L. Miner, Safety Di- 
rector, DuPont de Nemours & Co., 
Wilmington, Del. 

Dr. John J. Wittmer, of New York 
City, representing the American As- 
sociation of Industrial Physicians and 
Surgeons. 


In spite of the joint efforts of 


| labor, industry, voluntary and offi- 
| cial agencies, a tremendous toll of 


needless eye damage still continues 
to be inflicted on working men and 
women throughout the United 
States, according to Dr. Leonard 
Greenburg, Executive Director of 
the Division of Industrial Hygiene, 
New York State Department of 
Labor, who is chairman of the So- 
ciety’s Industrial Advisory Com- 
mittee. The committee now in- 
cludes fifteen safety experts. 


Tremendous Cost 


“Eye accidents in industry have 
a cost far greater than the direct 
monetary cost,” says Dr. Green- 
burg. “The accumulated social cost 
of such accidents is tremendous, 
and the cost to the individual work- 
er, both in physical pain and mental 
suffering is beyond evaluation.” 
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A Practical Safety and Hygiene 


Program for a Small Foundry 


By PETER E. RENTSCHLER, Hamilton, Ohio, President, 
The Hamilton Foundry & Machine Co. 


Mr. P. E. Rentschler 


HIS is an outline of the steps 

taken by the management of 
two small foundries, The Hamilton 
Foundry & Machine Co., Hamilton, 
Ohio, and The Decatur Casting Co., 
Decatur, Ind., to install a workable 
and efficient safety and hygiene 
program. Most of the remarks will 







Before and after shots of 
the lighting improvements 
made in foundry %3. 





be confined to the Hamilton shop, 
as the activities at the Decatur 
plant are much the same. 

The writer does not qualify as 
an expert on safety and hygiene, 
nor does he have a formula for the 
proper way to proceed, nor to con- 
tinue after you have started. How- 
ever, he does feel that, as a 
foundryman interested in trying to 
solve this problem for his manu- 
facturing organization and in at- 
tempting to improve employee- 
employer relations by making bet- 
ter, safer and healthier working 
conditions in his plants, he is some- 
what qualified. 


Accomplishments of Program 


It is difficult to give the accom- 
plishments that we think we have 
made, but some concrete compari- 
sons of our program at Hamilton, 
in 1937, when the program was 


‘ started, and the year 1939 will be 


given. While we are not able to 
list the tangible benefits in dollars 
and cents, we do feel that we have 
gained a lot of intangibles, such as 








e, 








Reading left to right. Jointer has Safety Guards; grinding operator is 
equipped with goggles, respirator and the wheel is guarded; gas burner for 
hand ladle drying; member of shakeout crew equipped with goggles, respira- 


tor and protective clothing. 


better employee-employer relations, 
than we could do in any other man- 
ner. 

In 1939, we worked 20 per cent 
less hours than we did in 1937, Our 
compensation costs, in the way of 
awards from the Industrial Com- 
mission, were 60 per cent less. Ac- 
cidents that required a doctor’s 
care were 50 per cent less, and days 
lost through accidents were about 
60 per cent less. Just how these fig- 
ures can be evaluated is a problem 
we have not solved, but a safety 
engineer or an insurance actuary 
probably could give some figures 
that would be interesting. How- 
ever, we are convinced that what 
we have accomplished justifies the 
nominal cost. 


Employees and a Health 
Program 


For some reason or other, there 
seems to be a hesitancy on the part 
of industrial executives of small 
businesses to make a serious effort 
to check into the health of their 
employees, even though they have 
a rather aggressive program for 
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their safety work. From experience 
at our Hamilton and Decatur 
plants, we feel quite certain that, 
if employees are handled properly, 
they are grateful for any assistance 
that can be given them in bettering 
their own health and that of their 
families. We have proceeded on 
that basis to co-ordinate this feel- 
ing of our employees with our safe- 
ty and health work. | 
Employment in our Hamilton 
plant has varied in the past 10 years 
from 135 employees in 1932 to a 
peak of 326 in 1937, then down to 
187 in 1938, going back to 245 in 
1939. At the present time. we have 
270 employees on our payroll. 
Our Decatur plant is smaller, but 
our employment there also has 
varied. We had 65 on the payroll 
in 1932, 175 in 1937, 105 in 1938, 
110 in 1939, and this same number 
is on the payroll at present. I be- 
lieve that both of these plants 
would be considered rather small. 





Basis of Program 
We feel that we have a very co- 
operative spirit on the part of our 
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toward 


employees our program. 
This is because we have run it, not 
on the basis of philanthropy or pa- 
ternalism, but on the sound busi- 
ness basis of more earnings for the 
employee, and less loss or greater 
possibility of profits to the com- 
pany. We have made a particular 
effort to carry this scheme through 
all of our safety and hygiene work. 

Some people have used this same 
basis for their safety work but have 
not endeavored to follow through 
on the health work, We have found 


very conclusively that with better . 


safety and hygiene practices in the 
plant and better health of the em- 
ployees, we have better attendance 
with less interference with produc- 
tion by absentees. Of course, better 
production means more earnings for 
the men and more money for them 
to spend for their families. 


Selling the Program and 
Difficulties Involved 


The Workmen 


In any safety and hygiene pro- 
gram, management must realize 
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Story surrounding the 
toes saved because of 
the use of safety shoes 
is prominently drama- 
tized for all employees. 


that it has a selling job. It is very 
difficult to educate workmen to 
enter into the spirit of such a pro- 
gram and voluntarily co-operate in 
the practice of safety and hygiene. 
Workmen must be made to realize 
that expenditures on the company’s 
part must be augmented by their 
continuous, voluntary assistance, 
because, in the last analysis, safety 
consciousness and health better- 
ment revolve around the human 
factor and, therefore, the individu- 
al worker. Safety consciousness 
and health betterment cannot be 
beaten into the workmen. They 
must become a definite part of the 
workman himself. They must be- 
come a subconscious part of him so 
that they entail no effort on his part 
to react mechanically and without 
thinking to do the correct thing at 
the proper time in the right way. 
Management must know that em- 
ployee training, meaning both work- 
men and supervisors, can never be 
depended upon entirely, and of 
course infinitely less so if proper 
guarding or eliminating of the 
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hazard is omitted. Every hazard un- 
guarded or permitted to exist is a 
source of potential trouble no mat- 
ter what training the men are 
given, because of the human factor. 

Peculiarly enough, there are 
some individuals who do not as- 
sume their individual responsibility 
in safety and hyiene on their jobs. 
These men learn not because of 
their own self-interest and pres- 
ervation, but because of fear of 
disciplinary measures, such as lay- 
offs or even dismissal. 


The Supervisor 


We have found it necessary, at 
times, to use the same punitive tac- 
tics for our foremen as we do for 


PURCHASING 
AGENTS. ... fina 
La Ue 


POWDERED HAND SOAPS 


Cost only Voc to Ic per person 
per week 


Write for Free Trial 





LIGHTFOOT SCHULTZ CO. 
663 FIFTH AVENUE, NEW YORK 











During the late busy period for 
us at Hamilton, which started the 
latter part of 1939, we have con- 





Good housekeeping is a “must” in this cleaning room. 


workmen. In fact, our experience 
has been that certain of our fore- 
men are more difficult to teach than 
the workmen. This is because the 
workman always has in the back of 
his head that lack of co-operation 
may mean dismissal. The foreman 
does not feel quite so insecure 
about his job. 
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tinually stressed to our supervisors 
the fact that (1) safety and hy- 
giene are predominant, (2) that 
they are to be placed ahead of pro- 
duction, and (3) that there must be 
no let-down in safety work nor 
in the hygienic conditions in the 
plant. There must be absolutely no 
(Please turn to page 30) 














ARE YOUR MEN WORKING ON ‘SKIIS’? 





PANTHER-PANCO RUBBER CO., 


LOOPED 


Industrial plants throughout the nation have found 
through actual experience the “extra margin of safety” 
made possible by Pan-Cord Soles and Heels. Unlike 
any other cord-on-end structures, a series of “looped” 
cords are exposed on end and embedded in genuine 
automobile rubber tire stock thus providing a non- 
slipping waterproof sole. Cords cannot become loose 


due to wearing or scuffing. 





CHELSEA, MASSACHUSETTS 








Massachusetts Doing Good 


Job 


Many states are actively engaged 
in giving industry considerable help 
on employee health problems. Here 
is a report of what Massachusetts 
is equipped to do. 

“The great increase in manu fac- 
turing activity incident to the Na- 
tional Defense Program is bring- 
ing new health problems to indus- 
try and aggravating many of the 
old ones. Typical causes are (1) 
introduction of potentially danger- 
ous chemicals new to the plant’s 
experience, (2) stepping-up a hith- 
erto safe process to the point where 
it becomes hazardous, (3) assign- 
ment of jobs involving risk to 
health to inexperienced workers, 
(4) vitality lowered by fatigue, 
with consequent inefficiency and 
absenteeism, and (5) ‘short cuts’ 
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in employment, safety and medi- 
cal procedure, due to failure of 
these services to keep up with phy- 
sical expansion. As its part in the 
defense program, this division is 
giving special priority to the health 
problems of manufacturers engaged 
directly or indirectly in defense 
work. It furnishes to employers, 


‘ without cost, one or all of the fol- 


lowing three types of service: 

CHEMICAL SERVICE. Air 
analysis in the plant, to determine 
whether the working atmosphere is 
safe or otherwise. Laboratory 
analysis of doubtful substances 
with regard to possible effects on 
health. Advice as to safeguards if 
needed. 

MEDICAL SERVICE. Confer- 
ence with plant physicians with re- 
gard to special problems or general 
health programs. Advice as to early 
symptoms of poisoning and preven- 
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tion of incapacity. Urine and blood 
analyses where warranted. 

ENGINEERING SERVICE. 
Engineering surveys and investiga- 
tion of individual operations. Ad- 
vice on economical control of dusts 
and fumes. Technical evaluation of 
existing or proposed ventilation 
systems, 

We offer a service based on tech- 
nical proficiency, understanding of 
production problems and common 
sense. A line as to the questions 
which may be troubling you is all 
that is needed to bring an engineer, 
physician or chemist to your fac- 
tory at a convenient time.” 


Worker Protection 


Under the capable direction of 
J. R. Allan, International Harves- 
ter Co., Chicago, Illinois, a fifth in 


the series of recommended good 
safety practice codes developed by 
the American Foundrymen’s Asso- 
ciation industrial hygiene codes 
Committee, 222 West Adams 
Street, Chicago, Illinois, has been 
published. This particular code 
stresses the necessary fundamental 
information for the design, appli- 
cation and construction of safe- 
guards, the use of safe practices, 
and the application of personal 
protective devices for the elimina- 
tion of accident exposure, the pro- 
tection and safety of persons and 
the promotion of good housekeep- 
ing in foundry operation. 

“Recommended Good Safety 
Practices for the Protection of 
Workers in Foundries” is its spe- 
cific title and is available to non- 
members of the Association for 
$2.50 and members $1.50. 








HOT WEATHER 





prices. 





“EYE-KLEAR’’ SWEAT BANDS 


Worn comfortably over forehead, to prevent 
perspiration running into eyes, fogging goggles 
or dripping onto work. Saves “brow mopping” 
time. Made of new, soft, highly absorptive ma- 
terial—needs no pre-wetting, snaps back to shape 
after squeezing. Inexpensive. Order now. Get 


SAFETY AIDS! 
bas : | 








SALT TABLETS 
and DISPENSERS 


Prevent heat sickness and 


fatigue in perspiring work- fogging due to perspira- 
ers. Full stocks, prompt tion. Inexpensive. Order a 
shipment. supply. 


Pulmosan Safety Equipment Corp. 


Dept. OH, 176 Johnson St., Brooklyn, N.Y. 


ANTI-MIST 
for GOGGLES 


Rub on lenses to prevent 





WRITE for new leaflet 
"Hot Weather Hygiene” 
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DON'T RISK SKIN 


IRRITATION 


RUB ON PRO-TEK 
LIKE A COLD CREAM 






















@Q \tT T Protect You © 
WHILE YOU WORK i“ 
~ 











Du Pont Pro-Tek is 
a greaseless cream 
which prevents grime 
and paint adhering 
to your hands, and 
helps to protect the 
skin from physical 
contact with materials 
which may cause irri- 
tation. E. I. du Pont 
de Nemours & Co. 
(Inc.), Dept. 5-O, 
Wilmington, Dela- 





THE INVISIBL 





Curtis Lighting, Inc., Expands — 


Curtis Lighting, Inc., one of the 
pioneer manufacturers of lighting 
equipment in the country, is now 
constructing a modern plant in the 
Clearing Industrial District in the 
Chicago Area. Early in April of this 
year, the company’s national offices 
will move with the production di- 
vision into their new headquarters. 

The new structure will be a one- 
story, line-production plant, de- 
signed to increase Curtis output 
from 30 to 50 per cent. 


12 








Announcing List of American 
Standards for 1941 


The American Standards Asso- 
ciation announced publication of a 
new List of American Standards 
for 1941. In view of the importance 
of standards and specifications not 
only for every-day work but to 
speed up production to meet de- 
fense requirements, this particular 
list of standards will be of unusuai 
interest to industry. 

More than 400 American Stand- 
ards are listed, covering definitions, 
technical terms, specifications for 
metals and other materials, meth- 
ods of test for the finished product, 
dimensions, safety provisions for 
use of machinery, and methods of 
work. They reach every important 
engineering field and serve as a 
basis for many municipal, state, and 
federal regulations. Six hundred 
manufacturing, government and 
user groups have shared in the de- 
velopment of these standards. 

These American Standards, de- 
veloped as they are by the indus- 
trial groups themselves working 
through the American Standards 
Association, represent the best in 
current practice. Provisions are 
made for their frequent review in 
order to keep them in line with a 
changing industrial set-up. Many 
of the standards listed here were 
brought up to date within the last 
year, 

This List of American Standards 
for 1941 will be sent free of charge 
to anyone interested in the work. 
Requests should be addressed to the 
American Standards Association, 
29 West Thirty-ninth Street, New 
York, N.Y. 
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ON GUARD 


FOR YOUR HEALTH 


The second in a series describing, briefly, health and safety meth- 
ods employed by the Youngstown Sheet & Tube Company 


Goggles and Respirators 


get regular overhauling 





Goggle repair man buffing goggles after they have been scrubbed. 


UR goggle shop is a busy 

place. In it we stock parts for 
chipping goggles, welding goggles, 
coverall goggles, acid goggles, 
safety spectacles, dust respirators, 
fume masks, dust hoods, gas masks, 
welding helmets, salt tablet dis- 
pensers, and other special items of 
safety equipment. 


Spare parts for nearly every 
piece of safety equipment bought 
in the Youngstown District are 
kept on hand. This enables the Shop 
to repair and place back into serv- 
ice almost any piece of safety 
equipment sent in. 

Foremen are urged to take ad- 
vantage of these facilities and get 





By R. T. FORD, Assistant Safety Supervisor 
Youngstown Sheet and Tube Company 
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Repaired goggles are assembled, boxed and ready for use again. 


the most out of their safety equip- 
ment by keeping it in good condi- 
tion all the time. 


8,000 Goggles Annually 
Goggles and respirators are the 
two big items. Every year 7,000 to 
8,000 pairs of goggles and 1,500 to 
2,000 respirators pass through the 
shop. When received, they are torn 
down, then scrubbed in an antisep- 


tic solution. After drying, they are 
buffed, assembled, and then boxed, 
ready to go back into service. 

We encourage the practice of our 
employees sending protective equip- 
ment to the Shop for maintenance 
and inspection. No employee is ever 
required to wear a pair of goggles, 
respirator, or a gas mask that has 
been worn by someone else, with- 
out its first being sterilized. 





Hygiene Foundation Elects 


Dr. H. B. Meller, Managing Di- 
rector, announces the election of V. 
P. Ahearn of Washington as Sec- 
retary of the Board of Trustees of 
Air Hygiene Foundation, and of 
Theodore C. Waters of Baltimore to 
the Board as General Counsel. John 
F. McMahon was promoted to Ex- 
ecutive Secretary. 

The Foundation, located at Mel- 
lon Institute, is a non-profit organ- 
ization of industrial concerns for 
the conservation of employee health 
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throughout the industries. Besides 
Mr. Ahearn, who is Executive Sec- 
retary of the National Industrial 
Sand Association, and Mr. Waters, 
Chairman of the Maryland Occupa- 
tional Diseases Commission, the fol- 
lowing trustees were re-elected: 
Roger A. Hitchins (President, 
National Refractories Co.), Phila- 
delphia, Chairman; Andrew Fletch- 
er (Vice President, St. Joseph Lead 
Co.), New York, Vice Chairman; 
B. D. Sakatwalla (President, Alloys 
Development Corporation), Pitts- 
burgh, Treasurer; Vandiver Brown 
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(General Counsel, Johns-Manville 
Corporation), New York; Joseph 
Dilworth (Assistant to President, 
Westinghouse Electric and Manu- 
facturing Co.), Pittsburgh; J. 
Dewey Dorset (Manager, Casualty 
Department, Assoc. Casualty & 
Surety Executives), New York; 
Dan Harrington (U. S. Bureau of 
Mines), Washington, D. C.; Dr. R. 
R. Sayers (Director, U. S. Bureau 
of Mines), Washington, D.C., who 
represents the U. S. Public Health 
Service on the Board; A. W. Sher- 
wood (retired) Dover, N.H.; W. 
P. Yant (Director, Research & De- 
velopment, Mine Safety Appliances 
Co.), Pittsburgh, and R. E. Zimmer- 
man (Vice President, U. S. Steel 
Corporation), Pittsburgh. 


Hazards Increase 


In making this announcement Dr. 
Meller declared that the arming of 
America, demanding new produc- 
tion highs, has served to spur health 
protection in the industries as never 
before. He warned that “increased 
production increases occupational 
health hazards and demands in- 
creased precautions. 

“Workdays lost through illness, 
at this crucial time, slow production 
and menace preparedness. There- 
fore, what is more vital to military 
and naval defense measures than 
the defense of industrial health? 

“Direct aid to all its company- 
members in the conservation of the 
health and well-being of their work- 
ers through the application of cor- 
rect scientific, medical, and engi- 
neering procedures, is the function 
of the Foundation in its unique but 
comprehensive field, including the 
mining, metallurgical, chemical, and 
other essential industries repre- 
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New way to solve 


ATHLETE’S FOOT 
problem 


If you have shower rooms, your problem is ever 
present. Your employees are exposed to infection 
every day. Our problem is to convince you that 
ONOX is not ‘just another one of those Athlete's 
Foot remedies.” 
Recent research has upset former theories regard- 
ing the control of Athlete’s Foot. ONOX is revolu- 
tionary. A safe non-poisonous skin toughener does 
the work. You may test it under anv conditions 
you choose to impose and without obligation. For 
example: 

@ We will pry Pom id, your trial order for any 
amount of ONOX and equipment. Use it for 60 
days. If at the end of that time ONOX has not 
proved itself to your complete satisfaction 
(100%) you owe us nothing and return nothing. 
This offer is open at any time to established in- 
dustrials. 

We would like tosend you the simple details of the 

ONOX method now used by hundreds of institutions 

from Coast to Coast. 


ONOX CO., Inc., Dept. B 
121 Second Street 


San Francisco 








sented by the leading companies, 
large and small.” 

Dr. Meller reported a marked in- 
crease in the industrial hygiene sur- 
veys which the Foundation makes at 
the plants of its member companies 
to combat possible health hazards. 
He added that the medical and engi- 
neering researches which the 
Foundation supports at Harvard, 
Saranac (N.Y.) Laboratory, and 
University of Pennsylvania are be- 
ing elaborated to embrace industrial 
health projects of immediate prac- 
tical benefit to the industries in the 
national emergency. 
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VERY well conducted business 

requires that time be taken 
each year to “take stock” or inven- 
tory raw materials, work-in-prog- 
ress, and completed apparatus. Pay- 
rolls and accounts are audited 
periodically. Individual examina- 
tion or “stock taking” is being 
recommended more and more by 
health authorities. 

Why not inventory periodically 
your accident prevention work? 

Do you want to know to what 
extent your employes are interested 
in your safety program? 

Would they, if they had the op- 
portunity to voice their opinion, 
take part in your safety program? 

Are you willing to let them have 
a part in the safety program? 

Are they tired of the very word 
safety? 

Is your program (posters, meet- 
ings, etc.) just another one of those 
things? 

Will your safety program stand 
such inquiry? 

When you are doing all that you 
can, holding meetings, assemblies, 
keeping your posters up-to-date, 


Westinghouse Ses 


“AN ANNUALWVFE 
EQUIPMENT INEN1 








HEALTH & SAFETY INVENTOR 


Westinghouse Form 21780 


Please read the inventory instructions carefully before 
card 


filling in this 


DePb. cocccvcccccorscccscoccsns Group ........ 
1. Do you operate a machine? ...... Is it properly 


2. What personal safety equipment do you use on 


What additional personal safety equipment do yq 
. Do you wear safety shoes at work? .... 


Would you be interested in attending First Aid 


3. 
4 
5. Have you completed a course in First Aid? ..... 
6 
7 


Would you be interested in attending classes } 


this winter? 


8. Did you use Salt Tablets this summer? .. 


9. How much time did you lose this year because 0 
Automobile accident? ............ Other accic 


10. When were you last examined by a doctor? 


1l. Have you any additional recommendations for th 


GR. SUING ois v0bes Ci cnd es scavesdscce 


USE OTHER SIDE FOR ADDITIONAL COMMENTS 





inquiry of the employes because 
the employes take an active part 
in setting the policy for the year’s 








The Inventory Technique May be a New Approach to Get Employees to Use 
Many of the Health Protective Devices Provided hy Management 








running campaigns, having movies, 
and so on, what else can you do? 
The answer. 
WESTINGHOUSE at its EAST 
SPRINGFIELD WORKS has 
found the answer to these and 
many more such questions. Their 
safety program has withstood the 


program in safety work. 
SAFETY INVENTORIES 
were started at EAST SPRING- 
FIELD in the year 1937, with 
what was known as the “CLEAN 
SWEEP FOR SAFETY” cam- 
paign. Since that time SAFETY 
inventories have become standard 





By T. O. ARMSTRONG, Supervisor, Industrial Relations 
Westinghouse Electric & Manufacturing Company, Springfield, Mass. 
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practice, and are the basis for 
planning the year’s SAFETY ac- 
tivity. 

Immediately and upon “return 
to work” after the plant’s regular 
inventory, “SAFETY INVEN- 
TORY CARDS” are distributed to 





each employe from sweeper to 
manager, hourly paid and salaried 
worker, requesting each individual 
to “take stock” of his or her own 





situation with respect to safety. 


COMPRES ccccccceccvccccceces 

* eqecce Recommendations...... In general the 1938 INVEN- 
Eo OPIN Inventory TORY questions were designed to 
ret aon eae aaa — check the knowledge of the em- 
pe Sesoe ee ah . ploye as to the EQUIPMENT that 
his winter? .......sssseeeeeeeess was surrounding him, and that he 


, highway, and industrial safety 


Plain) .wcccccccces 
nt a physical examination? ...... 
ement of safety and health among 


used every day to make his work- 
day a SAFE one, while in—? 

The 1939 INVENTORY ques- 
tions were designed to create inter- 
est and develop a consciousness in 
the employe of the HEALTH side 





























- SAFETY INVENTORY 
rt Westinghouse Electric & Mfg. Co. East Springfield Works 
5 Please read the inventory instruction carefully before filling in this card 
ee, are STONES 6.6.5 kb 06 6060 GO ccsacictaces Occupation .....cceceeeeeeces 
Re SE EM SD sienbace vadscncd Cave cdeccdeciass Machine No. ...--++---+eerees 
(Brass tag 
2. Is the equipment properly guarded? 
Pe ee SE GND WD cin ckecidesncicececasccsccescsdiaasdcecesevecccncencensence 
4. What safety improvements do you recommend? ...........-ceeeeeeeeeeerceeeeeeeeeneeee 
5. Where is the nearest fire alarm DOE? .....cccccccccccccccsccccsecccecscs Box NO. .ccscces 
Sree, Sk Sh US CUNNING hid oud onc ccvedadves caccteeseseeccmneddvcunacccaccuses 
Ss 7. Check off the personal safety equipment that you use Aprons (rubber or asbestos) .........- 
il CE cSs bass carindess ROUED scccocsesccees Gegted cevcccdcssee TOMES cceccccccnces 
h MP 60.445 6s 7056 ce vcceecs BWC ccvccccccccccvens Welding Marks ...........+.. 
N Do you use Hand Cream to protect your hands or arms? ............cceeeccceeeceeeeeeees 
1- 9. What additional personal safety equipment should be used on your job? .......-+.2-+eeeeeeees 
Y 10. Men—Do you wear safety shoes at work? ............+. oe eee, Pere ree rt Te 
d Women—Do you wear Low or Cuban type heel shoes at Work? .........0.sceceeeeeeeeees 
Ae TE TURE phe cuwedninndpeeccsnckeee nested conasdisdecteiecesvsesscaccesdue ces 
7™ 11. When working do you wear Finger rings? ......../ Arm bracelets ........ Long sleeves ........ 
12. Does your work make you nervous or over-fatigued? ......sccesecccececcucecvscecsscees 
Continued on other side 
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of our program, and the effect of 
lost time due to personal reasons 
beyond our control. 

Each year through this medium 
we are able to measure the em- 
ployes’ attitude toward our pro- 
gram, and best plan the year’s 
program having his approval and 
co-operation. It is also interesting 
to note that no matter how good 
your safety program is or has been, 
there is always room for improve- 
ment. This is verified by the fact 
that each year many suggestions 
are received for improvement. 


Analysis of 1938 Inventory 


Two thousand and twenty-five 
cards were distributed upon return 
to work. 

1,625 distributed to hourly paid 
employes in the shop. 

1,544 were returned and com- 
pletely filled out. 

400 distributed among salaried 
and office workers. 

360 were returned completely 
filled out. 

This latter group was particu- 
larly important. Members of the 
Safety Committee asked the ques- 
tion, “Why not distribute the cards 
to office and salaried workers?” 
Everyone must feel and know that 
all are interested in the safety pro- 
gram, the office worker as well as 
the shop worker, and including the 
management. 

Carefulness is as important in 
walking around the office, going 
up and down stairs, handling a 
ditto or mimeograph machine, as 
it is in handling a light punch press, 
lathe or driving an electric truck 
out in the plant. 

In answer to the question, “Js 
your equipment properly guarded?” 
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1,080 said yes. 26 said no. 

In asking this question the 
Safety Committee wanted to know 
how the employe felt about it, be- 
lieving that if he or she had an 
opportunity to express himself or 
herself freely, there was more like- 
lihood that he or she would co- 
operate in its use safely and would 
appreciate the part equipment 
played in alleviating suffering and 
mishap. 

In the twenty-six NO’s, the 
Safety Committee had an imme- 
diate job to do in the investigation 
following. 

1,080, however, expressed them- 
selves favorably as being well satis- 
fied that their particular equipment 
was properly guarded. 


Kind of Safety Device Used? 


The intent of this question was 
to interest the employe in knowing 
the type of equipment used, as well 
as the why of its use. 

Such statements recorded on the 
cards as: “Guards over belts to 
protect me; hand trips to protect 
my fingers; switch interlocks; and 
safety shields to protect my eyes.” 


What Improvements Do You 


’ Recommend? 


Ninety-six suggestions were re- 
ceived in answer to this question. 
Eighteen suggested a new type of 
Safety Equipment and _ seventy- 
eight for miscellaneous improve- 
ments, including better lighting 
facilities and better ventilation. 

The next two questions were 


very interesting and _ probably 
caused considerable commotion 
throughout the plant—everyone 


was asking the other fellow where 
the nearest stretcher or fire alarm 
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%* what safety shoe sole ma- 
terials to specify for use on oily 
floors... hot floors . . . floors 
wet with caustic? 


* what kind of leather safety 
shoes to order for jobs or 
departments where slips and 
falls are frequent on dry floors 
... on damp floors? 


* what safety shoe construc- 
tion to order for yard gangs 
. indoor workers? 


%* the meaning of the terms 
shank, counter and vamp... 
and why they are important 
in buying safety shoes? 


%* WHAT TO SPECIFY in order 
to get the longest-wearing, 
most comfortable, SAFEST 
POSSIBLE shoes for every job 
...every man... every floor- 
condition ? 


* WHY Lehigh makes 60 dif- 
ferent safety shoe constructions 
—8 different sole constructions? 
Which is right for each job? 


LEHIGH SAFETY SHOE CO.., inc., ALLENTOWN, PA. 
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GREATER UNIFORM 
RESISTANCE TO 


IMPACT 





IN A special comparative test, using 
|-, 2- and 3-ounce weights, dropped 
from heights up to 72 inches, the mini- 
mum breakage resistance of Tulca 
Lenses was actually 40% greater than 
that of leading brands of hardened 
safety goggle lenses. 

Send goggle frames to be fitted with 
sample Tulca Lenses for testing in your 
own plant. No obligation. The Univis 
Lens Company, Dayton, Ohio. 


TULCA 


NON-SHATTERING MATERIAL 


SAFETY GOGGLE LENSES 











box was located. It clearly indi- 


cated to us how little 
about those things around us which 
are commonplace, but which are so 
necessary when needed. 


Where is the Nearest Fire Alarm 
Box? 
Where is the Nearest Stretcher? 


The intent of these questions is 
draw the attention of each em- 
ploye to the location of each. We 
recommend these questions peri- 
odically to keep everyone posted 
as to the whereabouts of such 
equipment, as the Steamship Cap- 
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we know, 








tain requires Fire Drill periodically 
to keep his crew and passengers 
alert in the event of an emergency. 


What Personal Safety Equipment 
Do You Use? 


Too often equipment such as 
aprons, gloves, tweezers, etc., is 
issued out of stock without any 
thought on the part of the employe 
that they are issued to him and 
purchased for him by the company 
for his health and safety. 

This question was designed to 
call attention of the employe to the 
extent in which we are interested 
in his welfare on the job. 

The tabulation brought out the 
following facts about materials 
purchased for the protection of the 
employes: 

170 APRONS—Fireproof duck 
for welders and solderers; rubber 
aprons for acid dippers and platers 
and operations where there is damp- 
ness or wet processing. 

63 PAIRS GAUNTLETS—for 
welders and platers. 

587 PAIRS GLOVES—Cotton or 
leather; palms for material han- 
dlers, laborers, hand winders and 
women operators in certain opera- 
tions. Leather gloves for welders 
and rubber gloves for platers and 
acid dippers. 

391 PAIRS GOGGLES—AIl 
types for all operations where there 
is possibility of eye hazard—ma- 
chine operators, grinders, welders, 
certain foundry operations, etc. 

46 PAIRS LEGGINGS—for 
certain foundry and plating opera- 
tors. 

26 RESPIRATORS—for found- 
ry shakeout crews, spray painters, 
and certain dust producing opera- 
tors. 
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66 PAIRS TWEEZERS—for 
punch press operators. 

31 WELDING MASKS—for 
acetylene and atomic hydrogen 
welders. 


DO YOU USE HAND CREAM 
TO PROTECT YOUR HANDS 
AND ARMS? 


Hand cream is furnished by the 
company on all occupations where 
the employe comes in contact with 
cutting compounds. It is a pre- 
ventative against skin dermatitis. 
It is expensive, consequently it is 
used only where exposure is likely. 

How extensively is it used and 
by whom? 

254 employes stated that they 
were using it all the time, on such 
occupations as hand and automatic 
screw machines, certain lathe oper- 
ations, wash tanks, painters, plat- 
ers, acid dippers, etc. 


What additional personal equip- 
ment should be furnished to safe- 
guard you on your job? 


111 suggestions were received 
as to additional personal safety 
equipment desired. Maintenance 
workers wanted more fuse pull- 
ers; others wanted more goggles, 
gloves, safety feet for ladders, a 
hoist, fire extinguisher, a blower; 
and one suggestion to build a truck 
the same height as the presses for 
easier handling of dies into the 
press. 





Men—Do you wear Safety Shoes? 
If not, why not? 


Yes 215 No 763 
Answers to this question were 


varied, and indicated in many cases 
that a selling job was still to be 
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done in this field. Many of the em- 
ployes had had sad experiences 
some time ago with safety shoes 
and as a result were reluctant to 
try again. 

Others stated that Safety Shoes 
weren't needed on their jobs. 


Does your work make you nervous 
or over fatigued? 
75 said yes 7 said sometimes 
In our experience we have found 
that many of our accidents are due 
to nervousness or over fatigue. 
(Please turn to page 24) 























Say Bill, this new 
DUPOR No.1 is handier 
than a pair of glasses 
Weighs less than one 
ounce, too : 


Approval for Type “A 





For easy breathing, I'll 
take DUPOR No. 40, with 
its U.S.B.M. Approval 
and 40sq. in. Filtration 
come, Area. 


ata price | can 
afford 






Pose, 
\' P 





For NUISANCE GASES 
and PAINT SPRAY there's 
no better protection 

than COVER’S No. 10 Twin 
Cartridge Mask 


SAMP 
$1.5 


Aw G 
ANNOUNCEMENT ... 


In line with the U. S. Government's sug- 
gestion that manufacturers conserve in the 
use of aluminum, H. S. Cover is proud 
to announce that all aluminum construc- 
tion of DUPOR Respirators has been re- 
placed with plastics. The new plastic 
valves, plates, ete. provide even lighter 
weight and greater sanitation. All units 
ean now be quickly disassembled for 
thorough cleaning. Write for complete, 
illustrated catalog—now! 


H.S.COVER 


3737 CHIPPEWA ST SOUTH BEND ino 
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| like DUPOR No. 24 
because it has U.S.B.M. 


DUSTS. No Filter Plates 


‘round protection 


SAMPLE 
$1.50 
ad 
For eye protection — 
| always depend on 


COVER'S GAS-TIGHT, FOG- 
PROOF, Nod and Shake 


Postpa 
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The trend of litigation on workmen’s health and 
accident compensation is reflected in these 
briefs of the latest and most representative cases 
coming to trial in the intervals between issues. 
Familiarity with this trend is important to every 





industrialist. 





Blow on Chest Causes Death of 
Minor Suffering from Silicosis 


While engaged in drilling coal, the 
deceased employee was struck on the 
chest by the handle of the drill when 
it caught in a binder or slate band, 
causing the drill to kick. The em- 
ployee was knocked to the ground, 
and had difficulty getting his breath. 
The employee at the time of this acci- 
dent was suffering from silicosis. The 
condition of the employee became 
worse. He was sent to doctors, and to 
a sanatorium, and it was found that 
his lung had collapsed. Some ten 
months after the accident he died. 
The Court held that the blow was the 
cause or one of the causes of the 
death, and that the facts of the case 
warranted a compensation award to 
the widow for the death of the em- 
ployee. 

Rudolph vs Shannopin Coal Co. 
(Penn.) 18 Atl 2nd 329 (January, 
1941) 


Death from Heat Strain Held 
Compensable 


The deceased, 58 years old, was a 
Police Chief, who had been suffering 
from a heart condition known as 
myocarditis. In arresting a large, 
vigorous and recalcitrant drunken 
man, and taking him from the 2nd 
story of a house to the police car, 
and then to police headquarters, the 
police chief was forced to exert him- 
self to a great degree. Immediately 
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after he felt ill, called a doctor and 
was found to be suffering from 
coronary thrombosis, due, the doctor 
said, to the exertion ‘and strain of the 
arrest. Three days later he died. 

The Court said, that under the 
Penn. law, where an employee’s heart 
gives out, or some other organ is 
injuriously affected by reason of an 
unusual exertion, such combination of 
circumstances constitutes an “acci- 
dent” within the Compensation Act. 
However the defense claimed that 
there was nothing unusual here, that 
the deceased was just engaged in his 
ordinary and usual duties as a police- 
man, and that there should be no 
award, 

The Court held that all of the cir- 
cumstances of the arrest in this case 
required such an unusual exertion as 
to bring the case within the meaning 
of the term “accident” as used in the 
heart exertion cases. The combination 
of a large man, very drunk, unusual- 
ly belligerent, ‘and the necessity of 
carrying him down a narrow flight of 
stairs, all taken together were held to 
be fortuitous and unusual circum- 
stances, An award was allowed. 
DeEsch vs Borough of Emmana et al 
(Penn.) 18 Atl 2nd 89 (January, 
1941) 


Fall Causes Skull Fracture and 
Death 


The employee, suffering from a 
trick knee, fell while in the course 
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of his work, struck his head against 
a desk, and death ensued. At the time 
of this accident the employee had 
high blood pressure and a weak heart. 

The Court said the facts showed 
that the death was caused by an acci- 
dent in the course of employment 
and not by heart failure. If an un- 
foreseen accident to an employee, 
while engaged in performance of his 
work, directly causes an injury to the 
physical structure of his body, the 
injury is compensable, even though 
the employee had a natural weakness 
predisposing him to such an injury. 
The defective knee was but a con- 
tributing factor as a prelude to the 
fall, but the fall itself is what caused 
death, not the tricky knee or weak 
heart. An award was affirmed. 
Sternberg vs Raymond Co-operative 
Creamery Co. et al (Minn.) 296 N.W. 
498 (February, 1941) 


Indiana Supreme Court Reverses 
Decision Which Denied Award for 
Occupational Disease Caused by 
Gas Poisoning 


In this case the Industrial Board 
found the disability not to be due to 
an occupational disease. The Appelate 
Court affirmed such decision. On final 
appeal to the Supreme Court of In- 
diana the Board’s and the Appelate 
Court’s decisions were held to be in- 
correct. The facts were: 

The claimant, 33 years old, worked 
for 2% years as a tool hardener. The 
occupation consisted of treating tools, 
machine parts, etc., by heat in fur- 
naces, at very high temperatures, 
after which they were treated in baths 
of chemicals. The claimant worked 
at 3 furnaces, one of which, a heavy 
duty electric furnace, was equipped 
with gas which burned continuously 
while the furnace was in operation, 
for the purpose of producing carbon- 
monoxide, which was necessary in the 
hardening process. One furnace and 
a portion of another was equipped 
with a hood to carry away fumes and 
excess heat. The heavy duty furnace 
was without a hood. The claimant be- 
came sick, dizzy, had difficulty in 
breathing, and suffered a general col- 
lapse. Medical examination led to the 
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conclusion that he was suffering from 
Polycythemia caused by carbon 
monoxide poisoning. Certain tests 
were made to determine the amount 
of carbon monoxide gas given off by 
the furnaces, and an amount insuf- 
ficient to be injurious was reported. 
However, the Supreme Court said 
such tests were not made under con- 
ditions comparable to those under 
which the claimant worked. It said 
further, in reversing the judgment, 
that the circumstance of being ex- 
posed to the poisonous gas, and be- 
ing in a physical condition generally 
attributed by medical science to pois- 
oning from that gas, and the absence 
of any other possible cause for the 
condition, seem sufficient to establish 
that the claimant was a victim of an 
occupational poisoning. 
Loucks vs Diamond Chain and Mfg. 
Co. (Indiana) 32 N.E. 2nd 308 
(March, 1941) 


Head Injury Aggravates Previous 
Heart Condition 


The claimant suffered a serious in- 
jury to his head. After such acci- 
dent his condition progressively grew 
worse; his vision became bad, his 
face partially paralyzed, his heart 
weak. He became totally disabled. 
Prior to this accident the employee 
had had a weakened heart condition, 
but it had never prevented him from 
doing his usual work. Although a 
number of medical experts testified 
that in their opinion the head injury 
was not the cause of the heart condi- 
tion, one of them stated unequivocal- 
ly that the claimant’s disability was 
traceable to the accident and resulted 
from a heart condition as aggravated 
by the head injury. The Court held 
that this one expert’s testimony was 
sufficient to sustain the award granted 
by the Compensation Board. 

Hamer vs West Va. Pulp and Paper 
Co. (Penn.) 18 Atlantic 2nd 452 
(March, 1941) 





Digested and compiled by: 
Hirton E. Roserts 
Member of Ohio and New York Bar 
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Safety Inventory... 
(Continued from page 21) 





New help anxious to make good on 
the job; older employes transferred 
from one job to another and often- 
times a heavier or a faster one; the 
physical condition of the man him- 
self; man placed on the wrong job 
—all are factors which should find 
the attention of a real, live, Safety 
Committee. 


Are there any physical ill effects 
from your work? 
84 said yes 1,538 said no 


All of the eighty-four gave rea- 
sons for their complaints—fumes, 
vapors, drafts, etc., and were in- 
vestigated and corrected, even to 
the extent of calling in a chemist to 
analyze the jobs were complaints 
stated “fumes and vapors.” 


Does your job require you to stand? 
Sit? Walk around? 


This question of course ties in 
with the one asked about fatigue 
and may have been the cause in 
many cases. All cases were investi- 
gated by the Safety Committee, as 
a part of the SAFETY program for 
the year. A new design chair for 
women workers was the result of 
one investigation. 


Do you know the company safety 
rules? 
1,409 said yes 74 said no 


Needless to say the seventy-four 
NO’s soon found out, Each was 
called upon by a member of the 
SAFETY Committee and the rules 
explained, and a copy left with 
him. 
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Gratifying to the committee were 
the answers received to the ques- 
tion: 


Do you believe that the Safety rules 
should be enforced? 
1,950 said yes 74 said no 


This would indicate that the 
average employe is still rather 
sensible about the welfare of him- 
self and others around him. He will 
stand for no tomfoolery about 
SAFETY, and he doesn’t hesitate 
to state so when given the oppor- 
tunity to express himself. 


Are the company Safety Rules for 
your benefit? The Company's? 


Or both? 
Yours The Company's Both 
1,500 100 1,800 


This tabulation indicates that 
most employes felt that the com- 
pany SAFETY rules. benefitted 
both the company and the employe 
and stated so in both places on the 
card. 


What can be done to improve your 
working conditions with regard to 
your health and safety? 


Here was an opportunity for all 
to suggest improvements if they so 
desired. Three hundred and eighty- 
one suggestions were received; 
suggestions for the elimination of 
drafts, better lighting, ventilation, 
new safety devices, etc. 

The SAFETY Committee was 
anxious to get an expression of the 
feelings of the employes about 
First Aid Courses and whether 
they would take part in such 
courses if they were offered. 
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Have you ever completed a First 
Aid Course? 


Two hundred and forty-three 
employes stated that they had com- 
pleted a First Aid Course at some 
time or other. The major group of 
these who had completed such a 
course stated that they had gained 
such knowledge in the Boy Scouts 
of America; the next largest group 
was to the Army; others stated 
former employers, schools, colleges, 
Red Cross, etc. 


Would you be interested in attend- 
ing classes in First Aid? 660 said yes 

Classes were formed immediate- 
ly, but due to limitations of instruc- 
tors it was necessary to limit the 
number of enrollments to one 
hundred and forty-five, who meet 
each week for a period of ten 
weeks, one hundred of them finally 
receiving diplomas at the annual 
meeting of the local RED CROSS 
CHAPTER. 

In the 1939 HEALTH AND 
SAFETY INVENTORY many of 
the questions, as above, were dupli- 
cated for comparison and to check 
the work of the SAFETY Com- 
mittee. Most interesting in the 
comparison was the question with 
reference to the wearing of Safety 
Shoes, indicating definitely that the 
Committee had been on the job. 


Do you wear safety shoes? 

In 1938, 215 said YES; in 1939, 
335 said YES. INCREASE 120. 

During the past summer Salt 
Tablets have been distributed quite 
extensively throughout the Works 
and the SAFETY Committee were 
interested in knowing the employes 
reaction to them. In answer to the 
question: 
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What is the LANO 


in LAN-O-HLEEN*? 





Skin protecting 
ee lanolin oil. 


wt > * Reg. U. S. Pat. Off 
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Did you use salt tablets this 
summer ? 
750 said that they had 


Others commented on them stat- 
ing that they had not used them 
because they did not perspire very 
much and therefore didn’t need 
them. Some said they had tried 
them but had become nauseated, or 
that they had made them sick. 


Idea Worthwhile 


As a basis for planning your next 
year’s programs the SAFETY IN- 
VENTORY is very worth while. 

As a measure of the job done 
over the past year the SAFETY 
INVENTORY is excellent. 

In the past we thought we were 
doing a good job; our records 
proved that we were, yet we found 
after our first inventory that there 
is always room for improvement. 

We were gratified to know that 
in the main the employes not only 
were enthusiastic about presenting 
their point of view, but they be- 
lieved in our SAFETY program, 
they wanted it continued, and 


wanted it ENFORCED. 
25 
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STANLEY “FLUD-LITE” EYE 
SHIELDS—A new “Flud-Lite” Eye 
Shield suitable for use on all grind- 
ers, belt or motor driven, is announced 
by Stanley Electric Tool Division, 
New Britain, Conn. Fitted with two 
bayonet type light bulbs it throws 
light directly on grinding wheel and 
work, It is claimed that the design 
and lighting arrangement provides 
30% more visibility for the operator 
than previous models. The Eye Shield 
is adjustable up or down and can be 
arranged to suit the operator’s posi- 
tion, but cannot be moved to a non- 
guarding position without disman- 
tling. 





Frame is a die-casting, aluminum 
finish and holds two sheets of glass, 
4” x 6”—one-piece safety glass with 
ordinary window glass beneath, which 
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is replaced if it becomes pitted by 
emery dust. An attachable reflector, 
mounted behind light bulbs, flood- 
lights work and wheel. The “Flud- 
Lite” Eye Shield comes complete with 
two light bulbs, bolts and instructions 
for mounting and connecting, and 
sells for $6.00 each. 


DUSTFOE-EYESHIELD ASSEM- 
BLY—Annoucement is made by Mine 





Safety Appliance Company, Pitts- 
burgh, Pa., of the new M. S. A. 


Dustfoe-Eyeshield Assembly and 
Comfo-Eyeshield Assembly. These 
units furnish approved respiratory 
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protection against even invisible parti- 
cles of harmful dust, and guard the 
wearers’ eyes from flying dust and 
grit by a light. durable, transparent 
plastic shield, states the manufac- 
turer. 

The M. S. A. Eyeshield, designed 
to deflect small flying particles, af- 
fords unobstructed vision, is remov- 
able and replaceable and has a rubber- 
reinforced edge. 

The unit is equipped with twin 
filters of large area for low breath- 
ing resistance, and carries the ap- 
proval of the U. S. Bureau of Mines. 


GET U. S. MINE BUREAU RAT- 
ING—The E. D. Bullard Co., San 
Francisco, Calif., announces new addi- 
tions to the complete line of Bullard 
Masks and Canisters approved by the 
U. S. Bureau of Mines. These are: 

Type CM-41, approval No. 1430 for 
Chlorine ; 

Type CM-3, approval No. 1429 for 
Ammonia ; 

Type CM-7, approval No. 1431 for 
Hydrocyanic Acid. 

Further safety developments made 
since the last Bullard Catalog was 
issued, in 1940, may be obtained by 
writing them at 275 Eighth St., San 
Francisco, Calif. 


FLOOR PATCHING COMPOUND 
—Holes, ruts and worn places in 
cement floors can be quickly repaired 
with a new development of the Trus- 











con Laboratories, Detroit, Mich., 
known as Truscon  Floor-Patch. 
Floor-Patch produces a non-shrinking 
patch which adheres tightly to the 
surrounding concrete surface. 
Adaptable to overnight repairs, as 
floors may be used for light traffic 
next morning and eventually sets 
harder than the concrete itself. Trus- 
con Floor-Patch is shipped in 10 Ib. 
cans and 50 lb. drums, and is ready 
for use with the addition of water. 


FLOATING TYPE ROLL 
BRANDER—The M. E. Cunningham 
Company, Pittsburgh, Pa., announces 





a new marking-tool that reduces the 
time of marking mill rolls to between 
15 and 30 minutes, where previous 
methods required 6 to 8 hours. The 
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floating type feature allows each piece 
of type to level itself in the roll with 
no chance of being wedged in an off 
position, resulting in a much clearer 
branding with every character the 
same depth. 

The type is engraved with a back- 
ground clearance which eliminates 
chipping of the edges of characters 
when the branded roll is put in opera- 
tion. No bearings are needed because 
of a special shaft design. The steel 
type is inserted and held in place by a 
method which eliminates the need for 
spacers and thereby reduces setting-up 
time at least 50 per cent. 


NEW RESPIRATOR FOR TYPE 
A (SILICA), LEAD AND NUIS- 
ANCE DUSTS—A new respirator, 
carrying the approval of the U. S. 
Bureau of Mines and that is said to 
incorporate increased comfort and 





fully efficient protective features, has 
been announced by Chicago Eye 
Shield Company. 

Outstanding among improvements 
claimed for the new respirator, is the 
manner in which the soft-moulded 
rubber face-piece fits low on the nose. 
This feature is said to eliminate ob- 
stacles to vision and enables the user 
to wear spectacles or goggles in con- 
junction with the respirator. 
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Operating features include a metal 
filter box that guards replaceable fil- 
ters, with an overall filtering area of 
approximately 40 sq. in. to promote 
easy breathing. Newly designed exhale 
valve incorporates a speaking dia- 
phragm to permit a normal exchange 
of conversation. 

For more information about the 
protection claimed for the New No. 
94 respirator write to Chicago Eye 
Shield Company, Dept. 34, 2362 War- 
ren Blvd., Chicago, Ill, or to this 
publication. 





Letter to the Editor 
Sir: 


I believe I found an error in the 
wing issue of your magazine. On 

Page 24 is a story regarding the Sugar 
Creek Plant of the Missouri Portland 
Cement Company having operated for 
2785 consecutive accident free days 
which you state is a record for the 
cement industry. 

Without wishing to detract from the 
honor due my food friend, Phil Bush- 
nell, Personnel Director of Missouri 
Portland Cement Association’s 1000 
Sugar Creek’s accomplishment being 
a record in the industry. 

If I am not much mistaken the Iola 
Plant of the Lehigh Company operated 
for ten years accident free and at the 
time our own Toledo mill was runner- 
up with slightly over eight years to its 
credit. That makes at least 3650 days 
for Iola and 2920 for Toledo. 

At this writing, our York white and 
gray mills have operated 1620 and 1441 
accident free days respectively and five 
of our seven mills are members of the 
Portland, I must take exception to 
day club. In 1930 we were awarded the 
Joseph A. Holmes Certificate of Honor 
for having operated seven out of eight 
mills accident free. We reported but 
one accident that year, which we be- 
lieve is a record for cement companies 
operating eight or more mills. 

W. M. Powe. 
Medusa Portland Cement Co. 
Cleveland, Ohio 
Safety Director 
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General Electric Keeps Men 
on the Job 


Not since 1935 has G-E shown such a good Safety Record. Men get goggles, 
protective clothing and constant education for job performance. 


HE lowest occupational fatal- 

ity record since 1935 was es- 
tablished by the General Electric 
Company last year, it has been an- 
nounced by 
George E. San- 
ford, chairman of 
the general safety 
committee of the 
company. A new 
record low for 
days lost per 1,000 
hours worked also 
was established. 

Only one occu- 
pational death was 
recorded, and that 
under unusual cir- 
cumstances. A 
construction engi- 
neer fell from a 
ladder on a con- 
struction job, 
broke his leg and 
died several weeks later of pneu- 
monia while still in the hospital 
recovering from the fracture. 

The 1940 record of one fatality 
compares with seven in 1939, four 
in 1937, eight in 1936, and none in 
1935. 

Only one-quarter of a day was 
lost for each 1,000 hours worked, 
statistics indicated. The compara- 
tive accident severity rates include 
a fixed charge of 6,000 days for 
each fatality and lesser charges for 
other accidents in accordance with 
the code issued by the American 
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Mr. Sanford 


Standards Association, and adopted 
by the U. S. Department of Labor, 
associations, insurance and other 
companies that keep accident se- 
verity statistics. 

The number of 
lost - time acci- 
dents per million 
man-hours, 4.66, 
was the third low- 
est in the com- 
pany’s history, Mr. 
Sanford an- 
nounced. The fig- 
ure is slightly 
above those for 
1938 and 1939 
when 4.62 and 
4.25 accidents per 
million man-hours 
were listed. 

Mr. Sanford as- 
cribed the excel- 
lent record to the 
company’s safety plan. 

“All new employees are given a 
copy of a booklet of safety regula- 
tions and recommended safe prac- 
tices. Booklets with additional in- 
structions are provided for cer- 
tain jobs. Goggles and other neces- 
sary protective clothing are fur- 
nished by the company in accord- 
ance with the requirements of the 
job. Safety shoes are made avail- 
able to employees at moderate cost. 

“Foremen are charged with see- 
ing that safety regulations and 
recommended practices are ob- 
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served and that safeguards are 
provided when needed. All acci- 
dents are investigated and steps 
taken to prevent their recurrence. 
Frequently, suggestions in the in- 
terests of safety are made by the 
workmen and when these ideas are 
adopted, suggestion bonuses are 
paid.” 

Each plant has its safety engineer 
and these engineers comprise the 


general safety committee of the 
company. Frequent meetings of this 
committee permit the exchange of 
suggestions and all plants can bene- 
fit from improvements made at 
one. 

Mr. Sanford, who joined the 
General Electric Company in the 
testing department in 1899, has 
been chairman of the general safety 
committee since 1928. 





Foundry Health Program 


(Continued from page 9) 


“sloppiness” in the maintenance of 
proper working conditions, and it is 
necessary that production follow 
safety and hygiene. Our foremen, 
therefore, are quite conscious of 
the fact that they, too, must co- 
operate. 


Management's Attitude Toward 
Workmen 


One of the problems that man- 
agement often fails to realize, and 
it is absolutely necessary that it be 
realized in this educational work, 
is that the workman has brains and 
he has feelings. He is a human be- 
ing and must be treated as a sensi- 
ble and intelligent one. If, as some- 


a hazard to himself and to the other. 


members of the organization. When 
this happens, there is only one 
thing to do and that is to dismiss 
him, because he cannot remain a 
part of the organization. 

However, with proper manage- 
ment attitude and with the educa- 
tional program presented in a man- 
ner so that the employee thorough- 
ly understands what he is supposed 
to do and benefits that accrue to 
him, the ordinary workman will go 
right along with your safety and 
hygiene efforts. 
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We have always found in our 
work with our employees that there 
is a very definite appreciation for 
this proper consideration by man- 
agement. When the individual is 
convinced that the practice of safe- 
ty and hygiene means more money 
in his pocket, he, in turn, becomes 
management’s best assistant not 
only in handling himself as an in- 
dividual and in working with his 
fellowmen but in making a collec- 
tive group effort to help himself, 
his job, and his fellow workers. 


Early Safety and Hygiene 
Work 

I began my career with the 
Hamilton Foundry & Machine 
Company in 1920. The safety pro- 
gram then in effect was a rather 
progressive one compared with 
most of the foundries in our dis- 
trict. We always attempted to keep 
our conditions better than those of 
the average foundry, better than 
the State of Ohio requirements, all 
for the best interests of our em- 
ployees. We have always prided 
ourselves on making better cast- 
ings than the general foundry, and 
we feel better working conditions 
go hand in hand with better cast- 
ings. In 1922, we cleaned up gen- 
erally around the plant. 
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SMOOTH SAILING 


Through Toughest Production Schedules! 


Keep your men on the job with healthy 
hands, Specify PLY protective cream 
or liquid for positive prevention of 
skin disorders due to paints, oils, sol- 
vents, acids, alkalies, etc, There is a 
type of PLY for each hazard. Get the 
original PLY . . . proved in industry! 


FREE! without obligation, write for 
your copy of 44-page study of causes 













diseases. 








and prevention of industrial skin 


The MILBURN 


1 Henry Street . Detroit. M 
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In 1920 we were doing compara- 
tively little first aid work at the 
plant, and most injuries were 
treated by physicians away from 
the plant. 

We had a Safety Committee that 
met after a fashion at regular in- 
tervals. Some men were on the 
committee because the safety di- 
rector, who was our employment 
manager, felt that it was best to 
have men on the committee who 
would confirm anything that he 
suggested. The safety director was 
not directly under the head of the 
top management. As a result, a 
good many workmen and super- 
visors felt, at times, that safety and 
hygiene were incidental to produc- 
tion. 

We have men on the Safety 
Committee now who take an active 
part in our safety and hygiene 
work. These men bring up and dis- 
cuss conditions that should be cor- 
rected. As a result, we feel that 
when decisions are made and action 
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taken, we have the approval of the 
group. 


Institute Physical Examinations 


By 1927, we became more and 
more safety and health conscious. 
We began physical examinations 
of all employees at company ex- 
pense, and thereafter examined all 
applicants for jobs. These examina- 
tions were not very rigid. They hit 
the “high-spots” and checked the 
men over generally, primarily for 
hernia and eye sight. We wanted 
to see that a man was in good phy- 
sical condition, but a man did not 
then and does not now have to be 
100 per cent perfect. There are 
very few physically perfect indi- 
viduals. Occasionally, one comes 
along who has no physical defects, 
but almost everyone examined has 
a defect of some kind or other. In 
1927, no urinalyses, blood tests, or 
chest x-rays were made. We did es- 
tablish the policy of examining ap- 
plicants and employees at the com- 
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Morton Salt Co. 


Chicago, Ill. 





WORKERS WHO Swead NEED Sale 


¢ USE MORTON'S SALT TABLETS 





pany’s expense as often as the 
company saw fit. 
Increase First Aid Work 

About this time, we began to do 
more first aid work in the plant. 
We gradually built up a small, well- 
stocked, well-kept first aid room. 
This room was not attended regu- 
larly by a physician or a nurse. 
Some men in our office organiza- 
tion, who were somewhat efficient 
in doing minor first aid work, were 
the attendants. If an injury was 
serious, the individual was sent to 
a doctor immediately. Each indi- 
vidual that came to the first aid 
room was required to sign a form 
“First Aid Report,” indicating that 
he had been treated and outlining 
briefly the reason for the injury. 
Information as to the treatment 
given was also carried in this form,. 
and the notation as to whether a 
return visit to the first aid room 
was required, and when. 

At that time, we were trying to 
impress upon our employees the 
necessity for having minor injuries 
treated immediately. A leaflet, “Jn- 
formation for Employees,” issued 
in April, 1929, covered shop rules, 
regulations and suggestions to em- 
ployees. The section “Co-operate 
With the First Aid Department” 
stated plainly, “You must call at the 
First Aid Room for care of all in- 


32 





juries no matter how slight. Fail- 
ure to call at the First Aid Room 
after injury will make you subject 
to discharge.” We had certain in- 
spection forms that were used in 
accordance with the requirements 
of the Ohio Foundry Code, as cov- 
ered by Bulletin No. 205, “Specific 
Safety Requirements Covering 
Operations of and Conditions in 
Foundries,’ adopted April, 1931, 
by the Ohio Industrial Commission. 
In addition, we had an inspection 
form covering sandblasters’ masks, 
sandblast mills, grinding room 
equipment, and fire equipment. 


Issuance of Safety Appliances 


We had a very definite procedure 
with regard to safety devices and 
appliances, as we had a “Safety 
Appliance Receipt,’ which each 
man was required to sign upon re- 
ceiving a designated item of such 
equipment. We had rigid require- 
ments as to the use of goggles by 
chippers, grinders, and molders, 
and the use of helmets by sand- 
blasters. Our leaflet of information 
of April, 1929, stated “Grinders, 
chippers, and molders must’ wear 
goggles. Sandblasters must wear 
helmets.” This 1929 leaflet gave our 
rigid requirements as to the use of 
goggles and leggings when han- 
dling molten iron. 

In January, 1932, we posted spe- 
cial, made-to-order, enameled signs 
throughout the shop stating “State 
Law—All handlers of molten metal 
must wear goggles and leggings.” 
Other metal accident prevention 
and safety signs had been posted 
from time to time around the shops. 
Further details of this cost-reducing 
program’ will be presented next 
month. 


OccuPATIONAL HAZARDS 











Fail- 
Room 
ibject 
n in- 
ed in 
nents 
COv- 
ecific 
ering 
1s in 
1931, 
sion. 
ction 
asks, 
“oom 
t. 


dure 
and 
fety 
each 
1 re- 
such 
lire- 
s by 
lers, 
and- 
tion 
lers, 
year 
year 
our 
2 of 
lan- 


spe- 
gns 
tate 
etal 
i 
‘ion 






Below—A Type D Roto-Clone exhausting 
grinding stands and specially designed hoods 
for the control of dust from portable grinders. 







Roto-Clone is equally effec- 
tive for all types of metal 
grinding service, from rough 
snagging and casting clean- 
ing to the finest finish grind- 
ing in the production of 
precision equipment. 


The success of Roto-Clone dust control for grinding operations is indi- 

cated by more than 2,000 installations in this service—almost half of 
which are repeat orders. One company now has 51, another 60, and still 
another has 73 Type D Roto-Clones on metal grinding operations. 





Roto-Clone offers the exclusive advantages of economy of space and piping 
combined with low power consumption and high efficiency in dust separa- 
tion. There is a size for every requirement. Write for Bulletin #272. 


AMERICAN AIR FILTER CO., INC. 


Incorporated 


135 Central Avenue, Louisville, Kentucky 


ROTO:CLONE yr” SYSTEMS 








. 


What Zo. 


IN A PROTECTIVE 








bad ; wheal; ad 


IN M. Ss. A. SKULLGARDs; 


os PROTECTION. “Proved protection 8gainst head 
demonstrated the world around! Skullgard’s 


* COMFORT "2 €@8y on your head as an old felt hat! 
Skullgard’s ligh > flexible Sweatband; shock- 
absorbing ; 10ck, all ad UP to finest Wearing 


* DURABILITY ++. for your money’s worth! Skullgard 
can’t soften, Swell or deteriorate from the effects of 
water, &rease, oil or Perspiration, 


* CORRECT SHAPE «+ » for every choice and job! 
Skullgard’s eight different Styles are each scientifically 
developed for all-around head Protection, each available 
in Standard sizes 


% VENTILATION, SANITATION ++: for health and com- 
fort! Skullgard’s air-spaces between head and hat 
Provide natural air circulation Without harmful drafts. 

MPervious shell Permits thorough cleaning and sterilj- 
zation whenever desired—py iling water or other 
accepted means. 

GET THE ENTIRE SKULLGARD STORY— 
Write today for Free Descriptive Bulletin! 
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